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Supporting parents as they lead their children 

in spiritual growth and educational excellence 

by teaching and living Biblical truths
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Introduction

Among the many important decisions you make in your lifetime, is the choice of school for your child. Thank you for deciding to be part of our school community. The Board of Trustees, the Emmanuel Proprietor Trust, and the staff, are honoured and excited that you have found what you were looking for at our school. We are pleased that you are giving us the opportunity to extend into the school environment, the wonderful nurturing that you’ve been doing in your home. We’re eager to discover the special qualities and skills you bring to Emmanuel Christian School as a family and individually. 

Our school motto is: “Walk as Children of Light.” It is my prayer that the whole school community, under the umbrella of God’s love and power, will daily follow the footsteps of our Lord and grow and develop to be increasingly like Him. May this school help you to lay the foundations for a God glorifying future for your children. 

Enjoy every minute of your time here and God bless you richly.

Ko koe ke tena, ko ahau ki tenei kiwai te kete.

You at that, and me at this handle of the basket.

Jill Garrett

Principal

Please keep this handbook where you can find it easily.

We will advise you of any changes via the weekly newsletter and give new handbooks to families on entry to the school.
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Board of Trustees

Welcome to Emmanuel Christian School. We pray that your time with us will be a blessing to your family. ECS was established as a private school in the central city by the Canterbury Christian Schools Association (CCSA) in 1987. In 1996 it became an integrated school, receiving government funding for teachers and operations. As a result, school fees were reduced and the school became a more affordable option. In 2000 the school shifted to its current site and, with the Lord’s blessing, has continued to grow. As a school we recognise that parents are given primary responsibility for the education of their children in the fear and knowledge of God (Deut 6:4-9). We are privileged to support parents as they lead their children in spiritual growth and educational excellence by teaching and living Biblical truths.

The Board of Trustees is the governing body of ECS. It has legal responsibility for everything that happens within the school and is mandated to provide an environment in which our children can grow. Through its policies and strategic direction of the school it monitors the implementation and outcomes. The principal acts as the CEO of the school and is responsible for day to day management of the school. 

The board meets twice a term. The agenda is placed in a folder in the entrance foyer in the week of a board meeting, and minutes and finance report are placed in it after each meeting. Meeting dates are advertised in the newsletter. Board meetings are open to the public, and observers are welcome but may not take part unless they have been granted speaking rights. If there are any issues that you would like attended to please note that your first point of call is the principal. They will then be referred to the board as necessary. This is in line with our complaints process. Complaints will be received by the board only if the complaints procedure has been followed.

It is a real privilege to serve in this way. It is our desire to govern in a way which empowers success for our principal, the staff and for every child. Effective trusteeship is a vital role in the life of our school. I encourage you to consider serving too. Being on the board is challenging, exciting, rewarding, satisfying – and fun! Come along and observe. We love to see parents involved in the education of their children.

May the Lord bless you and your family.

In Him serving together

Tom Scollard





          Board Chair

Emmanuel Proprietor Trust
On behalf of the Emmanuel Proprietor Trust (EPT) I would like to welcome you to our, and now, your school. We hope that you will quickly come to appreciate what is special about the school. 

The Emmanuel Proprietor Trust controls three important parts of the running of the school:

1. It owns the grounds and the buildings that your children will be occupying and it is a privilege for us to provide these facilities. The attendance dues you pay are used to finance these facilities. 

2. It maintains and protects the Special Character of the school. The Special Character is defined in the Deed of Integration signed by both the Crown and the EPT. This agreement allows all that is taught at Emmanuel Christian School to be firmly rooted in a Christian worldview that upholds the revelation of God himself in the person of Jesus Christ and the whole of Scripture. It also allows us to ensure that only staff who uphold the Special Character are appointed.

3. It maintains and protects the Special Character of the school by ensuring that enrolment applications are accepted only from those who will support and uphold the Special Character. It does this via the application process where agreement to the Statement of Faith is required as well as a letter from the minister of the church that you attend. A formal interview may also be required. However the Deed of Integration does allow for the enrolment of a limited number of non preference students.
The EPT connects with the school in a formal way through the appointment of three representatives to the Board of Trustees. These are referred to as Proprietor Representatives and they have a special responsibility towards the protection of the Special Character and the school facilities. We also have regular contact with the principal and the staff to strengthen our relationship with the school.

If you have any questions or would like to participate in the work of the proprietors please make contact with Joseph McKone the proprietors executive officer, at PO Box 20275, Bishopdale, Christchurch 8053.

Fred Braam                       Chairman, Emmanuel Proprietor Trust                                                                               

Enrolments and Withdrawals
An enrolment scheme is currently in operation for prospective students at Emmanuel Christian School, and we have a waiting list for entry. This means that all children, including pre school siblings of current pupils, need to go through the enrolment process within the time frame of the August ‘enrolment season.’  During the year parents and wider community will be advised of the opening of the ‘enrolment season’ for the next year and the relevant dates for action. It is a requirement, also to notify the Principal and the Board of Proprietors, in writing when you intend to withdraw your child from Emmanuel Christian School. A term’s notice is the expectation.
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Later in the year you will be asked to complete a ‘form of intent’ regarding your child’s ongoing enrolment at school. This helps us to predict the number of spaces likely to be available for the following year.

School Hours of Instruction

School is open from  8.30am.

First Session:

8.50 – 10.40

Morning Interval
10.40 – 11:00

Second Session
11:00am  – 12.30pm

Lunchtime

12.30pm  – 1.15

Third Session

1.15 –2.45
(end of school)

Children will be supervised after school by the duty teacher inside the school gates. If you cannot collect your child by 3.00 please notify the school.
School Telephone Numbers

SCHOOL


Phone
359 3595


Fax
359 4349


Email
principal@emmanuelchristian.school.nz   


Website
www.emmanuelchristian.school.nz
DENTAL CLINIC
Windsor School                 383 3221
SCHOOL HEALTH NURSE: 


Mrs Ann Braid    383 6877 Ext 9624

SECOND HAND UNIFORMS:
Mrs Rasmusen
            355 2777

Student Absences

Emmanuel Christian School operates a electronic attendance system of dual absence reporting. If your child is going to be away from school, please inform the school prior to the event or, in the case of sudden illness, bereavement etc, ring the school office prior to 8:50am. Absences will be checked against classroom lists and parents will be phoned if we have not heard from you. If the child is absent for more than one day please notify the school each morning unless you are able to tell us in advance of the length of time your child will be away. When the child returns to school, please send a signed note to explain the reason for the absence and the date/s.

If you are intending to withdraw your child from school for any extended period of time, or on a regular basis, please inform the Principal, in writing, prior to your departure. 

Assemblies

Each morning, Monday to Thursday, school begins with a praise and worship assembly which includes a Scripture lesson. On Friday morning there is a special Celebration Assembly conducted by the children and their class teachers. You will be notified via newsletters of the timetable for these and of any special events. Visitors are warmly welcome.
School Uniforms

A uniform list is included in this handbook with the appendices. Sunhats are bought from school.

We are grateful to Mrs Sharon Rasmusen (Phone: 355 2777) who operates a secondhand uniform sale. Uniforms, in good condition, are available to buy and sell. Please pin your name and price on the articles to be sold and contact Mrs Rasmusen. If you are willing and able to donate your uniforms this is a helpful fundraiser for the school. 

School Costs

Attendance Dues & School Donations: Please see the appendix

Stationery: A list is issued at the beginning of each year and it is the responsibility of parents to provide the requirements by the end of the first week back at school. School will supply, free of charge or subsidised, some specialist items for pupils. Other items, not covered in this way and not available in the shops, will be provided by the school and added to the students’ accounts. We do not run a stationery shop at school.
School trips/Performances: There is generally no extra cost for these as they are planned to be part of the regular school programme and attendance is compulsory. On occasions you may be asked to help with the cost of transport
Swimming: Once a year for eight sessions all of the children are given swimming instruction during school time. The cost is usually in the vicinity of $40 but every child is subsidised by the Board of Trustees. Therefore the cost to the children is around $25 each. The timetable and travel arrangements are advised via the weekly newsletters and accounts are sent to parents for the extra cost. 

Incidentals: Other costs are usually part of the school budget and are not passed on to parents
Reporting to Parents

At Emmanuel Christian School it is our policy to keep our doors and ears open to approaches from the school community. Staff members value the contact we have with parents both formally and informally. If you would like an interview outside of the designated times please feel free to contact the staff member concerned to arrange a suitable time. Arrangements may also be made through the Principal.

Early in the year we have a ‘Meet the Teacher’ evening where the teachers address you as a group and explain their expectations and plans for the year. This will be followed by the opportunity to meet at a later date with the classroom teacher. That meeting will be your opportunity to speak personally with the teacher re the needs of your child. It is an information gathering appointment for the teacher’s benefit.

A Student Led Conference is held mid-year, between teacher, parent, and student, with an accompanying conference contract. Full written reports are sent home at the end of the year. Twice a year (early in the year and at the end) Sample Books of your child’s work are sent home. These also are a written report.
End of Day Reflection

Parents are invited into the classrooms at the end of each day (2:35pm) to hear children and teachers reflecting on the day. This is a 

valuable time for you to learn about the happenings of the day and the student and teacher responses to the learning that has taken place. It is also a great opportunity to come in out of the cold.

Newsletters

Time permitting and news warranting, newsletters are issued every Tuesday. Any notices for the school newsletter need to be given to the Principal by Monday afternoon. Issues requiring feed back from parents are published on coloured paper.

Homework
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The purpose of Homework is to reinforce classroom teaching and learning and to encourage children to take responsibility for their own education and progress. It provides an opportunity for parents to be involved with their child’s learning and it should always be a happy time. Our expectation is that the children will spend from 10 to 30 minutes each night, depending on their age.

Property

School: Permission to use the school grounds for personal or group bookings needs to be made through the Principal. A small charge may be in order.

School equipment is unavailable for general use.

Damage to school property is the responsibility of the offender. Parents may expect to be notified of the incident and the reparation costs.

Individual: Please see the behaviour improvement procedure for individual responsibility for belongings e.g. toys, equipment 

Clothing is easily identified if it is clearly named. You can imagine what it is like trying to track an unidentified piece of school uniform that has wandered off! Lost property is placed in a box in the hall and is always available to children and parents to check. Unclaimed clothing goes to the recycle bin or second hand store at the end of each term.
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Safety 

Bikes: Research shows that young children have very little traffic sense. We urge caution. Our cycle safety programme recommends 10 years as the minimum age at which children should ride bikes to school.

Car Park: Parking is at a premium at Emmanuel Christian School and parents/visitors are asked to follow the arrows, to use the drop off area as indicated and keep the traffic moving. Please refrain from leaving cars unattended on the drop off zone. Children are to cross the car park only under strict adult supervision. There is to be no parking in the driveway. The temptation to block the access to staff vehicles parked in the parking bays is to be resisted.

Emergencies

Fire and Earthquake:  In the event of an emergency, a warning bell is sounded continuously. All personnel are to gather on the big field. In the case of an earthquake, go into the ‘turtle position’ under a desk/table/doorframe if inside at the time. Designated adults will check the ancillary areas. 

First Aid and Emergency Help: Minor first aid is administered at school and an accident register is kept. Parents are contacted in the first instance, if the injury/illness is likely to be serious. The school has an emergency contact doctor if necessary.

Closures: If it is necessary to make an emergency closure of the school the Board of Trustees Chairperson will make the decision in consultation with the Principal. A closure notice will be made over Newstalk ZB (1098). If the school has already begun for the day, parents will be phoned.

To get the latest information in the case of an emergency phone:

Newstalk ZB - 379 9600

Special Events

The students are regularly involved in a range of cultural, sporting and community service activities. These include: school productions, cross country, interschool sports competitions, NIE quiz, chess tournaments, World Vision, sponsorship of a Slovakian child, school magazine, camps, Angels in the Mall, Science Fairs, class trips.

Special Needs

Through the gathering and collation of our ‘Barriers to Learning’ documentation, every effort is made to put in place a “Learning Support” programme of  to best meet the needs of our students. All children are considered. Those who have special needs for remedial help or extension work are identified and helped. Specialists are involved where appropriate.
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Parental Involvement

Prayer Group: On Monday morning at 9:00am in Room 4 a group of Mums meet to pray for the specific needs of our school, the children, their families and the staff.  Anyone is welcome to join in this important ministry – Dads, grandparents included.

School Trips: From time to time we are glad of the help of our parents to assist at school outings. Keep an eye on the newsletter for requests for your assistance in this area.

Volunteers in the Classroom are warmly received. Please contact your child’s teacher if you are able to help in this way.

Fundraising Committee: Our Fundraising Committee does an amazing job and has a lot of fun while they are about the business of catering to make money for big projects and the little extras around the school. 
Market Day is a big event that needs many helpers. It’s usually in March.

Sports Teams need coaches and we are happy to receive help from parents and older siblings.

School Production: At the end of the year we are grateful for the help of choreographers, stage crew, make-up artists, wardrobe assistance
There are many other things to do and you may have just the skill and expertise that is needed. Ask at the school office for contact details.
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Appendices

Behaviour Improvement Procedure
Statement of belief 

At Emmanuel Christian School we believe in the need to show respect for God, His creation, all people everywhere and the environment. To achieve this atmosphere of reverence, we are committed to developing a consistent school wide programme that is conducive to teaching and learning and collegially supportive. This is the foundation on which students will build that they might become intrinsically motivated and self managing.

“Teach a child to choose the right path, and when he is older he will remain upon it” Proverbs 22:6

In the Classroom

Step 1 – The Plan: At the beginning of the school year, each teacher will develop a plan that is designed to encourage good work habits and relationships, and to ensure safety during class instruction time. Plans will be stated positively and include clear expectations and consequences. The class behaviour management programme must reflect and uphold the school’s behaviour management plan.

Step 2 – The Implementation: Introduce the plan and reinforce expectations regularly.  Take a positive view in the first instance in order to acknowledge and encourage good behaviour. Target specific unhelpful behaviours that need correction. Be fair and consistent.

Step 3 – The Last Resort: A laminated red card is used to enlist the help of another staff member.

School Wide Behaviour Development Programme

Basic Principles

 At Emmanuel Christian School we:


~ honour God and all of His creation 
~ keep people safe




~ look after property
~ come to school to learn 

Expectations

· All members of the school community and visitors will be respected.

· Deliberately destructive acts will be cleaned, tidied and/or repaired by those responsible. If cost is involved, caregivers will be held responsible.

· Students must remain within the school perimeters during school hours unless granted permission to leave by a staff member.

· Sweets, chewing gum, combat toys, electronic devices must be left at home.

· Money, toys, precious possessions etc may be brought to school at the owner’s risk and the teacher’s discretion e.g. to support classroom activities.

· Cell phones may be brought to school in special circumstances at the owner’s risk and only with written permission from parents, to be used at staff discretion.

· Bikes, skateboards, scooters, roller blades etc will not be ridden in the school grounds.

· The car park and the back field are out of bounds.

· Staff will model appropriate behaviours and consistently implement the Programme.

· The structure will reinforce and enhance the development of desired behaviour.

· Appropriate behaviours will be acknowledged.

· Staff will have the opportunity to participate in professional development for behaviour management if necessary.

· The programme will be clearly communicated via assemblies and Newsletters.

· On going and consistently disruptive behaviours will be communicated to the parents/caregivers of the children concerned

Consequences of Disobedience

Step 1: The child’s name is used and he/she is spoken to firmly. 

The inappropriate behaviour is defined and an explanation is given as to why it must stop.

Step 2: The staff member considers why the behaviour may have occurred and tries to change things to avoid the situation arising again.

Step 3: Withdrawal is used as an opportunity to ‘cool down’ and reconsider one’s actions e.g. time out to a designated area, removal to a more confined and controlled space. The time is minimal and quickly followed by staff intervention

Step 4: More serious misdemeanours are awarded a longer withdrawal period. The child is purposefully employed e.g. collecting rubbish, sweeping paths, weeding gardens, picking up bark chips, sticks or leaves, on duty with staff, studying

Step 5: A written or verbal apology is required

Step 6: Serious or repetitive acts of misbehaviour e.g causing or threatening harm to oneself or others will be discussed with a senior staff member and/or at staff meeting. If necessary

· Open a white card. Clearly define behaviour, date and sign with senior staff member to witness

· First offence – phone/face to face contact with parent

· Second offence – a letter is sent home

· Third offence – a letter is sent home and child is withdrawn from ‘Fantastic Friday’

· Fourth offence – conference with child, caregiver, staff

· On going or excessively serious offences – consult outside help e.g. RTLB, psychologist or stand down

The slate is wiped clean following each ‘Fantastic Friday’

Celebrations of Success

· Fantastic Friday – a school wide event is held on Friday afternoons twice a term 

· Lighthouse awards – A coupon is given to reward acts, which demonstrate the term’s character development focus. The coupon is posted and a draw is held in assembly. Winners select a gift from the principal’s ‘joy box.’ 

A tally is keep of all coupons issued and the child who receives the most is given a special award at the end of the year

· Certificates are awarded in assembly

· At the end of the year each child is presented with a certificate outlining his/her special characteristics. These are read out in assembly

· Out of the ordinary achievements are announced in the school newsletters, reported to the BOT

· Each week a ‘hero of the week’ is chosen. A special announcement is made in assembly. A photo is taken and displayed in the administration area.

Praise the positive

Model the behaviour you expect of children

Show that you care
Be consistent
Be patient
Persevere

The Emmanuel Christian School Way

Any large group has a special way of doing things, which everyone tries to follow. Emmanuel Christian School is a friendly, helpful and caring school, and doing things the Emmanuel Christian School Way will help us to keep it like that. Children and staff at Emmanuel Christian School, by God’s grace, 

use courtesy, consideration and common sense to guide them.
The Law of Consequences

	Rights
	Responsibilities

	All children and staff have the right to:

· be respected

· teach and learn without being interrupted

· be treated fairly

· be treated courteously and respectfully

· work and play in a safe, secure, happy and tidy environment

· feel proud of personal and school achievements


	All children and staff have the responsibility to:

· respect the rights of others

· allow others to teach and learn

· to treat others fairly

· treat others courteously and respectfully

·  keep the environment safe, secure, happy and tidy

· act in ways that build respect for self and school


Each person must take responsibility for their own actions

We are all responsible to see that the rights of every other person in the school are guaranteed.

There are consequences for misbehaviour at school, which will involve discussion and action by the children, their parents, and staff.

We celebrate our successes.

Approved:  Board of Trustees Meeting
30th November 2006



Communication and Complaints Procedure

To be able to work as a Christian community, the school must have a means of dealing with complaints. The Bible exhorts us to 'make every effort to live at peace with all men'1. It also gives principles and means of reconciliation when differences arise2.

1Heb 12:14a; 2Matt 5:23,24; Matt 7:5; Matt 18:15-17a; 2 Cor 2:8

1. Complainants are first to approach the person directly concerned. (e.g. teacher). 

a) Any parental concern regarding an occurrence at school is a school concern and should be brought to the school, not to the parent of any other child involved.

b) In the event that a complaint related to the school is raised with another member of the school community, who is neither the reason for the complaint nor the appropriate person to deal with it, that person should encourage the complainant to go directly to the appropriate person – offering to accompany the complainant if necessary.

c) Complaints may be made orally in the first instance

2. If the complaint is not resolved, go to the next level of authority. (e.g. principal).

3. If the complaint is still not resolved, take it to the Board of Trustees. Complaints must be made in writing to the Board chairman, outlining concerns, actions taken and response received to date. 

4. A complaint must be received at least one week before a scheduled board meeting or it will be held over till the next meeting.

5. The Board will not ordinarily deal with a complaint which has not gone through the above process (steps 1 & 2), but will refer it back to the complainant to go through the correct process.

6. A letter of complaint received which has not gone through due process   will not ordinarily be copied to all members of the board, though the chairman may choose to inform them a complaint has been received and has been referred back to complainant.

7. Once a complaint is referred to the Board of Trustees after going through correct process, it will be dealt with by an appointed committee which will consist of the chairman of the board, at least one other trustee, and the principal or other staff member as appropriate. 

8. In the interest of natural justice, the person about whom a concern has been raised (complaint made) must have the opportunity to hear all details about the complaint and reply to it.

9. Any complaint made in writing will be responded to in writing. An initial acknowledgement of receipt of letter will be made within two working days of the time it is received, and will give an indication of process and timeframe involved in giving a full response.

10. All parties involved with a complaint will maintain full confidentiality in regard to the issue at hand.

11. These procedures shall be made known to the school community by placing them in the school handbook

Approved:  Board of Trustees Meeting:

 27th June 2002

Last Modified: 




 July 2004

Attendance Dues & School Fees

Attendance Dues: Each pupil will be charged an attendance due of $1,000 GST inclusive per annum.

This is a compulsory fee approved by the Ministry of Education,  payable to the proprietors of the school (Emmanuel Proprietor Trust) for upgrading of existing buildings and the provision of new buildings and facilities, together with other property related costs as required by the Ministry of Education under the Deed of Integration.  A $250 deposit is required on acceptance of an offered place.  This cost is non refundable.
A term’s notice in writing should be given to the Principal before removal of a child.  If a child leaves part way through a term then the whole term’s fees will be charged.
Invoicing and Payment
Attendance Dues:  will be invoiced at the commencement of Term 1. Payment may be made either:

· in full at the commencement of Term 1, or

· in four instalments, one at the commencement of each term, or

· in monthly instalments by automatic payment. 
Cheques should be made out to Emmanuel Proprietor Trust and mailed to PO Box 20275, Bishopdale, Christchurch 8053.

School Fee/Donation

Under the terms of the Education Act, this is a voluntary fee.   However, it is a vital part of the school budget and enables us to provide more resources for the education of our children than can be provided for by Government funding.   Therefore we hope that if at all possible, you will choose to support the school and pay this fee.   The school fee is $100 per pupil per year.   This is exempt from GST and can be claimed back as a rebate in your tax return.

School Fee/Donation, Stationery & Incidentals: A statement will be issued by the school. Cheques should be made payable to “Emmanuel Christian School,” and posted into the mailing slot in the office.   If paying in cash, please ensure you have the correct change.

Uniform List
Boys – Years 1 - 8

	Summer

Jersey and/or Polar

Shirt

Shorts

Socks

Shoes

Sandals (optional)

Winter

Jersey and/or Polar

Shirt

Shorts
Trousers (optional)
Socks

Shoes
	ECS Navy Jersey V neck and/or ECS Polar Fleece

both with the school  monogram

Short sleeved navy polo with red collar stripes 
Standard grey school shorts

Navy ankle socks

Black leather school shoes - lace-up, Velcro or T-bar

Sports styled shoes are not acceptable & all footwear must have a sole that is no more than 3cm
Plain sandals (navy blue or black) – may be worn without socks 

ECS Navy Jersey V neck and/or  ECS Polar Fleece 

both with the school monogram

Long sleeved navy polo with red collar stripes

Dark grey woollen winter - lined school shorts 
ECS long dark grey trousers: ‘Postie +’ style 6969

ECS Long grey socks with red and blue stripe

Black leather school shoes – lace-up, Velcro or T-bar

Sports styled shoes are not acceptable & all footwear must have a sole that is no more than 3cm


Girls – Years 1 - 6

	Summer

Jersey and/or Polar

Dress 
Socks

Shoes

Sandals (optional)
Winter

Jersey and/or Polar

Pinafore

Shirt

Socks

Shoes
	ECS Navy Jersey V neck and/or ECS Polar Fleece     

both with the school  monogram

ECS Dress – Compulsory from 2010
White ankle socks

Black leather school shoes  – lace-u p, Velcro or T-bar

Sports styled shoes are not acceptable & all footwear must have a sole that is no more than 3cm
Plain sandals (navy or black) – may be worn without socks
ECS Navy Jersey V neck and/or ECS Polar Fleece  

both with the school monogram

ECS Pinafore

Long sleeved plain white polo 
Navy tights,  navy knee-high or navy over the knee socks
Black leather school shoes – lace-u p, Velcro or T-bar

Sports styled shoes are not acceptable & all footwear must have a sole that is no more than 3cm


Girls – Years 7 – 8 

	Summer

Jersey and/or Polar

Dress 
Socks

Shoes

Sandals (optional)

Winter

Jersey and/or Polar

Skirt

Shirt

Socks

Shoes
	ECS Navy Jersey V neck and/or  ECS Polar Fleece

both with school monogram
ECS Dress  – compulsory from 2010 
White ankle socks

Black leather school shoes  – lace-u p, Velcro or T-bar

Sports styled shoes are not acceptable & all footwear must have a sole that is no more than 3cm
Plain sandals (navy or black) – may be worn without socks
ECS Navy Jersey V neck and/or ECS Polar Fleece

both with monogram

ECS skirt – mid-calf length
Long sleeved  navy polo with red collar stripes
Navy tights, navy knee high or navy over the knee socks

Black leather school shoes – lace-up, Velcro or T-bar

Sports styled shoes are not acceptable & all footwear must have a sole that is no more than 3cm


SPORTS/PE – All students are to have suitable clothing to participate in the daily school programme. School representatives to external events will be issued with the official school sports uniform.

GIRLS’ HAIR  - Hair bands, ties, scrunchies in black, navy, red, white or the same fabric as the school uniform only.  No other colours are allowed

OPTIONAL: Navy Beanie for Winter – no other hats

COMPULSORY: Sunhats for  Terms 1and 4 – issued & invoiced from school

	ALL  CLOTHING MUST BE CLEARLY & SECURELY NAMED

CORRECT UNIFORM IS COMPULSORY


Summer uniform is worn in Terms 1 & 4.

Winter uniform is worn in Terms 2 & 3.

SUPPLIERS: Mainland Uniforms: All items (except long-sleeved navy polo shirts and winter trousers)  511 Wairakei Road, Christchurch. 

Northwood Postie Plus (Belfast): boys’ shorts and trousers, short and long sleeved navy  polo shirts (red collar trim), white long- sleeved polo, girls’ winter pinafore.

Susan Ross Maternity & School  Wear 69 Rutland  Street: Polar fleece  & Year 7 & 8 skirt. 
Please note:  Some parts of the uniform will need to be made to measure so don’t leave it too late to order. The summer dress is compulsory for all girls from the beginning of 2010. The ‘phase out’ period will be until the beginning of 2010. 

SECONDHAND UNIFORMS: Mrs Sharon Rasmusen Ph355 2777 
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In accordance with government legislation the school buildings and grounds are a Smokefree Zone.





The Boards of Trustees and Proprietors have also decreed the school to be alcohol free.
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� Fantastic Friday is a special school wide event which will be held every five weeks as a reward for good behaviour
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